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A) A&SRIEVEt) PERSON 
Name: Theodore R. Wilson 

Job Title/Scrics/eradc: Ri^ed - Was a Security Guard (03578-1207) 

(Excepted Service) 
Place of Employment: Armed Forces Retirement Home 

Work Phone #: N/A Home Phone #: (202) 291-5968 

Home Address: ReF''^*'"t of Armed Forces Retirement Home - Scott Building 



l 



I,.. 



B) CHRONOLOSy OF EEO COUNSEUNG 

Dote of Initial Contact with AFRH: 3/23/04 ^Qte of Initial Interview: 4/1/04 

Date of Alleged Discriminatory Event: Became aware of issue around 2/12/04 when he 

received the incorrect SF-SO in the mail. 
45th Day After Event: 3/29/04 

Reason(s) for deloyed contact beyond 45 days, if apph'coble: N/A 

Date Report Requested: 6/10/04 j>ate Report Submitted: 6/25/04 



C) 
1. 
2. 

3. 
4. 



5. 
o, 
7. 



BASIS(ES) FOR ALLEGED DISCRIAMNATTON 
RACE: N/A 

COLOR: N/A 

NATIONAL ORIGIN: (Specify) N/A 

SEX: N/A 

a.) Sexual Harassment?: Yes 

b.) Sexual Orientation?: Yes 
AGE: (Date of Birth) -, , 

MENTAL DISABILITY: (Specify) N/A 
PHYSICAL DISABIUTY: (Specify) N/A 





No 
No 


X 




X 



8. REUGION: (Specify) N/A 

9. REPRISAL: (Identify earlier event and/or opposed practice, give date) 

Possible retaliation due to incident with JAC RepresentBtive. 

D) ALLEGATIONS OF DISCRIMINATION 

The complainant believes he was discriminated against because of his age (He was 71 at the time of 
the discriminatory incident, however his biri:h date is . . 1 when he was terminated as a Security 
Guard. He alleges he has two documents, which are in direct conflict with each other making him 
believe his removal was discriminator/. (He also resides at the Armed Forces Retirement Home, where 
he was terminated.) See attachment I 



Theodore ft. Wilson 



3^ 



Case1:06-cv-01585-HHK Document 26-11 Filed 03/20/2008 Page 3 of 18 

On April 1, 2004 1 faxed Mr. Wilson his rights, and we went over them via telephone See 
f-" attachment II 

On April 2, 2004, he faxed the signed forms back to me & he also mailed them back. See attachment 

Mr. Tlieodore R. Wilson was advised by a letter dated 11/4/03 that "As a result of the recent 
reorganization, your position as Security Guard will be abolished effective Sunday, 1/4/04 "which he 
signed acknowledging receipt of the letter on that date. William C Waninger, Chief of the Security & 
Investigations Division, signed this letter (I^r. Waninger has since retired). See attachment I 

At a much later date, he thinks around l=ebruary 12, 2004, Mr. Wilson received a copy of his SF-50 
(Notification of Personnel Action) in the mail. This document states that he resigned with no reason 
given effective 1/3/04. Ttie document was signed by Sherba Essex, the Human Resources Officer of 
Armed Forces Retirement Home, and bears an approval date of 2/2/04. See attachment I 

The complainant asserts he did not resign; he was terminated (riflfed). He was then offered the same 
position on a stipend salary. He alleges this action was unfair and that the agency did this so he could 
work the same hours for less pay, as an associate of his does. He questions the inaccuracy of the 
document and wonders if something improper is going on. 

The complainant alleges these actions were discriminatory because at a meeting where the 
reorganization & the loss of their positions was being discussed, Mr. Cox, the head of the aqencv 
declared that they were not there work, they were there to retire,' refemng to their age. The fart that 
^ Armed Forces Retirement Home still has security guards, some of them his past coworkers, he feels his 

termination was discriminatory and based on his age. 

On 4/28/04 I contacted and spoke with Sherba Essex the Human Resources Officer of Armed Forces 
Retirement Home [Phone (202) - • -- f- • ■ 

why Mr Wilson's SF-50 (Notification of Personnel Action) states he resigned. She did not know why'the 
S™^^ ^*^^^^^ '^ ^"^^^'^ ^^^^ terniination since it was due to the A-76 Study conducted bv 

the COO, Jim Fox. She further states that perhaps the complainant worked past the January date but 
she wasn f sure She alleges that this complaint stems from the fact that the complainant cannot draw 
unemployment because his posltton at Armed Forces Retirement Home was an excepted service 
position with the agency rather than a competitive service position. She further argues that resident 
employees are not covered under Title V, because of their excepted service. She faxed me 
documentation that she alleges supports her statements. See attachment IV 

As I waited for the SF-50 to be corrected, time elapsed and I had to see if Mr. Wilson would extend his 
complaint He agreed to the extension. See attachment V 

Mr Wilson denied he was even interested in unemployment for he has not even applied for it He 
stated that he knew he was not entitled to unemployment. His concern is that things are notbeinq 
done properly and that this error should be looked into as well as corrected because that is not what 
occurred, and if that wasn't done correctly, perhaps his termination was conducted improperly also. 

To withdraw his complaint, Mr. Wilson would like management to do the following; 

• Correct the SF-50 to accurately reflect that he did not resign; 

• Place him back into his position as Security Guard; 

- Pay him all the monies he would have been entitled to if he had continued working from the 
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• Pay him a penalty for removing him from his job unlawfuily. 

As Mr. Waninger had retired, I contacted Mr. Cox to discuss Mr, Wilson's complaint. 

Mr. Fox and I spoke via telephone. He indicated that Mr. Wilson's termination was not a result of a 
discriminatory decision, it was based on a study Mr. Fox had requested for certain positions. He states 
I that the reason it only Impacted some of the guards is because his position was categorized differently 
1 because he was a main gate guard. As a result of the study, those positions were to be contracted out 
1 and Mr. Wilson was riffed. 

We discussed why the complainant's SF-50 said what it said and that it did need to be con-ected to 
reflect the proper acdon that occunred. He thought that perhaps it stated 'resigned' Instead of 
'terminated' was because of an incident that occurred when Mr. Wilson made an offensive comment to 
one of the Joint Commission on Accreditation of Healthcare Organizations (JCAHO) workers. Mr. Fox 
stated that the agency was going to terminate him unless he resigned for the comment. He further 
states that he was the one who temporarily saved Mr. Wilson's position by asking management to 
postpone the termination, as the positions v^/ere probably going to be contracted out in the near future. 

Another issue Mr. Fox had with the older guards at Armed Forces Retirement Home, 'was that they 
were not doing their jobs properly, as from timeto time they would be found asleep, which was not 
safe for a government agency in DC, what with all the threats since 9/11.' 

Mr. Fox does agree that he made the statement "that they were not there work, they were there to 
retire," because those guards were actual resident employees, and that they were there to retire. But 
he believes the statement was taken out of context. He alleges that they allowed the residents to work 
' to "make them feel productive, not because they were entitled to the positions. And furthermore, their 
positions fell under an excepted authority, so their rights were not the same as regular employees. 

He indicates that indeed, some of the resident guards decided to take their jobs under the stipend 
program, and that they are only guaranteed a certain amount of pay for a certain amount of hours. 
And yes, some do work beyond the required hours, but that is on a volunteer basis, which they have 
agreed to before working those additional hours. 

Mr. Fox did not agree to any of Mr. Wilson's remedies except he did agree that the SF-50 needed to be 

corrected, as it was incorrect. 

On 5/14/04, 1 contacted Sherba Essex again to see if the SF-50 had been corrected. On 5/21/04, 
copies of the revised forms were faxed to me. The information on the form refers directly to Mr. Cox, 
which seems unusual for a riff form, but I'm not sure what he standard is for this agency See " 
attachment VI 

I faxed the forms to Mr. Wilson so he could see them. We discussed the responses Mr. Fox had given 
me. Although Mr. Wilson had mentioned the situation with the JCAHO representative; he said he was 
not forced to resign concerning the incident. He did not agree with Mr. Fox's assertions that his actions 
were non-discriminator/. He still alleges the actions that occurred against him were discriminatory and 
he wants to pursue the matter. As a resolution was not forthcoming, I also issued Mr. Wilson his Notice 
of Right to File a Discrimination Complaint Under 29 CFR Part 1614, and the complaint submission form 
See attachment VII 

He filled out the forms showing he received his Notice of Right to File a Discrimination Complaint Under 
29 CFR Part 1614 and indicated he would be filing a formal complaint. See attachment VIII 
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E) REMEDY REQUESTED 

To withdraw his complaint, Mr. Wilson would like management to do the following: 

• Correct the SF-50 to accurately reflect that he did not resign; 

• Place him back into his position as Security Guard; 

• Pay him all the monies he would have been entitled to if he had continued working from the 
termination date up till now; and 

• Pay him a penalty for removing him from his job unlawfully. 



F) EEO COUNSELOR'S CHECKLIST - THE COUNSELOR ADVISED THE 
ASSRIEVED PERSON IN WRITCN& OF THE RIGHTS AND 
RESPONSIBILITIES CONTAINED IN THE EEO COUNSELOR CHECKUST 



Yes I X I No I I 



&} SUMMARY OF COUNSELOR'S INQUIRY 
1) Contacts 

1, Sherba J, Essex, Human Resources Officer 
Armed Forces Retirement Home 



2. Brock Fowler, Human Resources Poiicy Officer 
Armed Forces Retirement Home 



3. Jim Fox, COO 

Amied Forces Retirement Home 



2) Attachment Index 

L Letter from the complainant date March 23, 2004 

IL EEO Counselor Documents for Processing Informal Complaints of Discrimination (Rights) 

IIL The complainant's signed rights 

IV, Fax from Sherba Essex regarding excepted appointments 

V, Extension form 
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VII. Faxed the complainant copies of the corrected SF-50s, a Notice of Riglit to File a 
A- Discnmination Complaint Under 29 CFR Part 1614, and a Complaint Form 

V VIII Signed form showing Mr. Wilson's receipt of his Notice of Right to File a Discrimination 

Complaint Under 29 CFR Part 1614. 

H) SUMMARY OF INFORMAL RESOLUTION ATTEMPT(S) 

See attempts under Allegations of Discrimination. 

I) SUMMARY OF INFORMATION FAXEb TO THE AGGRIEVED PERSON BY 
COUNSELOR: 

See information under Allegations of Discrimination. 

Patty I. Adams ,, . ^ Bureau of the Public Debt 

200 B"' St., EEO Office Rm 415 



c 



Paricersburci. WV 26101 

Name of EEO Counselor Phone Number Office Address 



■0 



6/25/04 

Signature of Counselor (j^^g 
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EEO COUNSELOR DOCUMENTS 

FOR 

PROCESSING INFORMAL 

COMPLAINTS OF DISCRIMINATION 



/•■• ■";■■ 



V _ ^^ 



:i 



SUM % /tA^-^'^^i2^jfe#4' 



Armed Forces Retirement Home 

OO Bureau of the Public Debt 

EEO Office 

2(10 3rd Street Room 415 

Piirkersburg, WV 26106 



cJ^ 



T-- 




ARW 



2G 'i 
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RIGHT TO REMAIN ANONYMOUS 
Anwed Forees RaHrcmant Homm 



SUWECT: Notice of Right to Remain Anonymous during the Informal Counseling Stage 

^^"^^J^V-^ ^^/'i--^^"^' y°" ^"^ ^ f'Sht to remain anonymous during 
thsInfyrnaf^OCounserngStageoriY. Anonymity may unduly restrict the EEO 
counselor in adijevlng Infbmal nssolutlon of the counseling matta<s) you have raised 
Once you have filed a Fbrrral EBD Complaint, your right to anonymity wHI no long«^" 

Please chedt the appropriate box below and sign and date this form: 

i 1 1 WBh to remain anonymous during the Informal EBO Couna^Sng 



I do not wish to remnln anonymous during the infbrmafEBO 



-^^u^^A^^llUL(^ / /y^;l zoo</ 



Mote ti] EEO ^nseior! Hav« tfte **99rlewd person f*gi» and date this form. Keep the oriolnal 
fbf your recortlf. ^ vin^m^i 
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PRIVACY ACT NOTIFICATION 

Armed Foreca Retirement Home 



^ 



SghEfiAL 

■ 7!?? '?™™**°" contained on this form is provided pursuant to the Privacv Ad: of 
1974 fbr IndMdusb supplying informabon for inclusion In a s/^m!^>eSrtb 

AUTHORTTY 

. -me authority to collect tho Information requested on this form Is derived from one 
or more of the following documents: w'^-re 

42 use 2000e; 29 USC 533a; PL 95-602 as amended; 5 USC 1303 and 
1304; 5 USC 5.2 and 5,3; 29 CFR 1614.105; and EO il478a5 ame^. 

PUftPOSE AND llfigfi 

^^ * The infomration supplied will be used to resolve the SO counseling mattere you 
r ^ raised during counseling. This Informabon may be discussed m) deslgnid 

^- "^"^fs ^ enployees if your agency, the Department, or EEOC In orter to 

Jiesolve the matteits) yoii have raised. If you file a formal EEO complaint the 
comp^nt form, bie counseling report form, and all enclosures will be made an of 
your EEO complaint flies and will be available to any person having a need to know 
tecontsnts. Formal oomplalnts are neither anonymous nor confidential Whether 
or not you file a formal EEO Complaint, this form and endosures. If any may be 
used in a depersonalized manner as a database for program analysis,' re\5ew 
evaluation, and statlsbcs. If you have not chosen anonymity and there is a need 
to disctee Information fnm your EEO counseling reports for reasons other than 
tfose which have been cited or for reasons dted in the Privacy Act fS LiSC 522 a 
Cb)], your prior consent will be solicited. l ^^^a 

SFFECT OF NQN-DtSCLQSURg 

A U • Disclosure of the infomiation sought during counseling Is voluntary However 
^\ because issues raised in a fbrnraf complaint must flrst have been raised at th^ 
counseling stage, the fiallue to disdose relevant information may result in 
dismissal of the formal complaint In whole or in part 



^^liuduxliAk^^ I Af^uf ^od(/. 



\>(1 "d 
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NOTICE OF BUGHTS 

Federal Sector Equal Employment Opporhaut}' RegulaSons 
(29 CFR Part 1614) 

^' ^l?"" ^^^ complaint process is voluntary. However, informal pre-complaint 
IJi^f P '®,^ ' "^^^^^^ requir«nent for filing a fonnal EEO complaint 3^ the 
Equal Employment Opportunity Commission (EEOQ Reeulatior^ at 59 r pS i^JT^i a 

If you do not receive EEO coimseling b«yond the WHal interview, no further action will 
be t«ker wlh respect to the matler(,) dUcussed. If you do r«:eive furthwa^ST 

C M^ !^°1^ ^^^ "^^ ">^* ^t ever>^ stage m Ae presentation of your complaint 

;^=^"^^8 inarj^atory pre-complaint EEO counseling, to be accompanied, 

^1 You, yoi^ representative, and your witnesses shall be free from reprisal in the 

p^esenta hon and pro cessmg of a complaint, including EEO counseW or anv 

\ tune theireafter I§1614.10Hb)]; ^ cuunseung, or an/ 

3\ You have the right to rsmain anonymous during informal EEO coimsaline 
Anonyimty rnay unduly restrict the EEO Counselor m schievLng mfornSl 
resolution of the counselmg matterCs) you have raised If vou choose to 

Report of wh.ch only you and the EEO Counselor ..hei^ vour cSfrig 
mattcr(s) arose wiU have a copy. If you choose not to file a complatat the 
Counselor wiH destroy the notes concerning the contact within 45 days 

\ Iri^H ia%Mr' ''^'''' ^ ^^^^ '° ^^^ ^ Discrimination Complaint 

^. If you file a formal EEO complaint, you will have no right to anonymity, and 
STuroSg)]; ' --Pl-mt will not be regarded as confidential 



<3^.^£ai;^//V^'^^^^ 



IZ 'A 



■OH xyj 
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\ NOTICE OF RIGHTS (CONTINUED) 

<^ • !?^ f «^r« date of filing a formal cpmplaint is the postmark date if ihe 
omplamt IS properly addressed to the appropriate Department of the 
Treasury Regional Complamt Ceiiter. If the formal complaint is not -.moerlv 
.dd«^.d J. effective dat« of filing will be the date on^wtS^ 4 a?S ' 
received at ^^e Center Receipt of your complaint will be acknowledged by 
the C«\ter, which will irion-n you of the effective date of fUing, and ^e issues 
and alIegaf.ons accepted for investigation. If your complaint Is disirdssed, in 
. whole or in part, you will be mformed of your appeal rights [§1614.106(d)l/ 

% The Counselor shall not a ttempt in any way to restrain you from filine a 
\ complaint [§1 614.103(g) I; ' t'umga 

■^ 

<0 m If you msh to be represented, it is your responsibility to complete the 

Designahon of Representative and Limited Power of Attorney" form which 
TM ^Sn ^ from the Counselor. You must sign this form and return it 
n 1 ^.?"5-°^e^<>'^ dunng counseling or to the Regional CompUint 
Center if a formal complaint is filed. You should read this form carefully 
discuss It with your representative, and come to a dear understanding of the 
tenr.s and conditions specified on the form. If you later wish to proceed 
utihout the representative you have first chosen, or if you wish to change 
your representative, you must fUe a written notice with the appropriate 
\ Regional Complaint Center [§1614.€05(a)]; 

^\* You are required to mitigat.= damages. For example, interim eammgs or 
amounts which could nave been earned by a reasonably diHgent person 
\ generally must be deducted from an award of back pay t§16U.105{b)]; 

^# You are rs^quired to keep the agency informed of your current n^ai'in^ 
\ address [§1614.105(b)l; ' ^^im^ 

^« Only matters raised at the counseling sfagp niay be the subject of a formal 
- complaint (§1614.105(b)l; ^ 



A 



U you wish to file a class complaint, the Counselor shall explain the class 
\ procedures and the responsibilities of a class agent [§1614.105 (b)]; 

2f* Unless yon agree to a longer counseling period, the Counselor sh^all conduct 
the final interview, and provide you with a "Notice of Right to Fi^e a 
DL^crimination Complaint" form, within 30 days of the date vou brousht th- 
matter to the Counselor's attention [§1614.105(d)I; 

Prior :o the end of the 30 d?,y period discussed above, vou may a-^ree ^n 
•o.T:tin,^ to extend the counseling period for an addilio.-jil oeriod of no more 
:n:,n y,l d^y^. [t tne matter has not been resolved bv the conclusion of fbe 




^A^ ^. ^i^^ ^ ^"' "-"^ 



30 'd 'OK Xyj 



a^oi'.zi m t?ooc-2:>Mr:y W 
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r - 



agreed upon extension, the "NoHce of rjoK* ■ -c-i ^ 
J CcmpUint" fom. .ust U issu/d imSf^^^^^^^ ' Disc.in..ln.tlon 



^ 



" v^^ ^^«^ '^l^P^^^* '-^i^^i" fifteen (15) c^Ld^^^^^^^^^^ "^«y ^^ a 
iNobce of Right to File a Discriznination Coi^r^ *t^^ °^ ^'''"^ ^^«^Pt of the 
Sif *^ ^.^"^S ^"'^I «SnedT?;S''ot vouf^S?* ^°?^-. ^<^«^ complaint 

form the basis of the complaint. The^EO Snnf ?*^^<>n? °^ practices that 
forma Complaint Form and inforrlltio-?a< ^^^" '^'^ P^^id^ you irith a 
^ay file the complaint I§1614;i06? ^' *° ''*^*^^ ^'^'^ ^'^th whom you 



J 




-^ • You maybeable to pureue this -na ♦+-►,. -J 



^' 



I' 







The Counselor will inform vou whether vour ^iu«« 

^rSf/ ^' '!J^?"- ." ^^^/ ^^^e covered: vS/vpf 5^"" T^^ ^^ ^°^'^f^^ 
=f tne alleged discriminatorv act to file a S- filJ ^ '**>'® ^^°"^ '^^e ^i^ 
=g^stems Protection Board O^SPB) and fsT^ fS^ ^^T"^ "^''^ ^^^ Merit 
Counse or's notice of final in terv-pwS-'fn^^ ^."^ ^^ ^ate of a 
Coanse or contact to Hlf a forS :^ ° d °4f|.^^^^^^ ^^1^"^^ EEO 
not ^e Doih an M5PB appeal and ?n llo/n^^P. 7'^Plamt. You may 
The process selected firstb deemed the SS^/^^^eS ' '"^^ "^'"^^• 

• Vo. .ay aie a ciWi actio, in an appropriate United States District Cert- 
^F^J^^^ia ""'^^ ^' '^^ ^^^ ^^"-n on your co^pUint if no 



^L,-.i,>U^il^OiJ^^^r^^ / /¥^^ ^^¥ 
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NOTICE OF RIGHTS (CONTINUED) 

Cb) After 150 days from the effective dale of filing the formal complaint if a 
final decision has not been issued, and an appeal has not been filed; 

(c) Within 90 days of receiipl of the EEOC's final decision on an appeal; or 

(d) After ISO days from tfie date or filing an appeal with the EEOC, if there 
has been no final dedsion by the EEOC [§1614.4081. 



Right to Fil e ^ Civil Action in Mixed Cases- 



^, 



• If your Jfonnal complaint concerns a matter appealable to Ihe Merit Systems 
Protection Board (MSPB) (i.e., a "mixed case")/ yo^ niay file a civil action in 
United States District Court: 

(a) Within 30 days of rec:«ipt of a final decision by the agency unless an 
appeal is filed wiiih the MSPB; or 

(b) Within 30 days of receipt of notice of the final decision or action taken 
by the MSPB If you do not file a petition for consideration with the EEOC; 

OT 

(c) Within 30 days of re^zeipt of notice that the EEOC concurs with or has 
determined not to consiisx the decision of the MSPB; or 

(d) If the EEOC issues a decision different from the decision of the MSPB, 
within 30 days of receipt of the notice that the MSPB concurs in and 
adopts :he decision of the EEOC; or 

(e) If the MSPB does not concur in the decision of the EEOC, withL-i 30 
davs of receipt of notice of the decision of the Special Panel; or 

(f) After 120 days from the date of the filing of the formal complaint if 
there is no final agency action or appeal to the MSPB; or 

(g) After 120 days from the date of filing an appeal wnth the MSPB, if the 
MSPB has not yet made a decision; or 

(h) After 150 days from the date of filing a petition for consideration with 
the tEOC, if there is no decision by the EEOC, reconsideration decision by 
thi? MSPB, or decision by the Special Panel [§16143101* 



_^UJ.uZJj^^ /^"^^ 
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NOTICE OF RIGHTS (CONTINUBD) 

BigTitto Fi1» a CMl Act jj nn Undei Affa Discrimination m ^mpln-y TTIcnt Ac* <APBA)* 

^.^-s^r « If y oil believe you have been subjected to prohibited age discrimination, as ai\ 
alternative to filing a complaint under this part, you cnay file a civil action in 
an appropriate U.S. District Court at any time within ISO calendar days of the 
unlawful discrimmatorj' incident, act, event, decision or personnel ecticii, 
provided tlrrat you give the Bqual Employment Opportunity Commission 
(EEOC) notice of intent to sue at least 30 calendar days in advance of filing 
suit [§:614.201(a)l. 

• If you believe you have been subjected to prohibited sex based wage 

discrimination, you may file a civil action in an appropriate Federal District 
Court under die Equal Pay Act even though such claims can also be raised 
under Title Vnl t§16M,409). 



EightJ 



p^gh^ to a r f?iirtw^ppointed Attomgi,'- 

■Alrm If you elect to file a civil action ur^der ADEV Title VTl, or the Rehabilitation 
Act, you may appeal to the US. District Court for appoiritment of an attcmej,' 
tc represent you in the court proceeding. The court may appoint an attorney 
to represent you and may permit commencement of dtc civil action wdthout 

payment of fees, costs or 5ecurit>\ 

\;>^ ^ ni Coiw plaint Form- 

^..^P* Vou may use the individual form to file your employment discrimination 
complaint. Use of the form is not required- However, you mu5t supply 
sufficient informatior, to damonstrate thai your complaint is acceptable under 
applicake laws and regulations governing complaint processing in federal 
agencies l§i614.106(':)]. 



^L^iO^^J^ ^'^^' 
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Agreemant To Postpone The Final Interview 

Armed Forcea KfiBtiement Home 



SUBJBCTi Agreemeat t» postpone the tiasA Intervtevr md to extend tbe 
CoiinseUng PerJod for up to an additfoual 60 days 



In accwdaae* with lfil4.1D5Caf) of 4be EqasI Sn^IayiiNDt Oppwtaaity Canunissioa (EEOQ 
R«giibtion (Z? CJTJL Tart l€14^ Hu WiiienigBed agrse t9 poityone Oic flnal iatervleir oa 
the nwtteKfs) apoa wMch EEO Gooiisvfins twomnaktmi oa April li 3004 . 

Itistwderfft!»odthatf»aMdybglttM3i^e9Ct«Bdforap«rfodor ^M_ dqn from the date of this 

A gra eaiaui^ (not nwi» thin 60 (hqFgbyoHd die end offlw3frday period aUpwtdfbr 
cotiBidhig). If ootuiKUng ii computed prior te tlie oad of the period stated above, aad the 
»iattet<s) renafais nmreMolved, * Notice of the Right To EQc a DiscriiniBadoB Comphrint" will 
be provided. 
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/ _5 ; Armed Forces Retirement Home 
^^ — -^ Parkersburg, WV 26101-1328 

DATE: May 25, 2004 
TO: Theodore R. Wilson 



(Pereon Counseled) 

FROM: Patty Iwalani Adams 



(EEO Counselor) 

SUBJECT: NOnCE OF RIGHT TO FILE A DISCRIMINATION 
COMPUINT UNDER 29 CFR PART 1614 

This is to inform you that because the matter(s) you brought to my attention has/have 
not been resolved to your satisfaction, you are now entitled to file a discrimination 
complaint based on race, color, religion,, sex, national origin, physical or mental 
handicap, age, and/or reprisal. If you wish to pursue this matter further, and file a 
formal complaint of discrimination, it must be in writing, signed, and filed, in person or 
by mail within 15 CALENDAR DAYS AFTER RECEIPT OF THIS NOTICE. 

You are reminded that the formal complaint must contain a signed statement which is 
sufficiently precise to describe generally the actions or practices that form the basis of 
^ the complaint, and must contain the telephone number and address where you or 

your representative may be contacted. The complaint must also state whether you 
have filed a grievance under a negotiated grievance procedure or an appeal to the 
Merit Systems Protection Board on the same matter(s). Also, only matters raised 
during the counseling stage may be included In the formal complaint 

In order to expedite the processing of your complaint, please utilize the IDepartment's 
Individual Complaint Form (TD F 62-03.5 (03/97) which you have been provided 
Your complaint must be filed with: 

Cheryl D. Adams, Equal Employment Officer 
(Name of Director) 

Bureau of the Public Debt 



(Location of Regional Complaints Center) 

200 y^ St Room 415 



(Street Address) 

Parkersburq, WV 26106-1328 
City, State and Zip Code) 

(304) 4807853 



Telephone Number 
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NOTE: If youre is class complaint of discrimination, your complaint must be 
filed with: 



IMPORTANT 



This notice was delivered on tiie date indicated to the complainant named above by 
the following method: 

X Faxed May 25, 2004 



Date Delivered Complainant's Signature 



EEQJiounselor's Signature 



f Copy to: Aggrieved Person 

File 
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